Tim  Miiiimn  higlili  Cudo,  \U\ 


tl.O.  mi,  0.93  «i  ftmandttd 


IN  THE  MATTER  OF  the  complaint  made  by  Deborah 

C,  Murphy,  Windior,  Ontario,  alleging  discrimination 

In  c3iii).jUiymfe«nt  on  the  grounda  of  aex  and  eexual 

hAi<«HMmHnt  by  90i9M2  Ontario  Limited,  ita  aorvAitta 

and  agenta,  and  Mr.  lull  Lalani,  ^\t2  Lauxun 

Hoad,  Windaor,  Ontario 


BETWEEN: 


Complainant 

-and- 

5019  82  ONTARIO  LIMITED  and 
ZULI  LALANI 

Respondents 

-and- 

THE  ONTARIO  HUMAN  RIGHTS  COMMISSION 


MINUTES  OF  SETTLEMENT 

WHEREAS  Deborah  C.  Murphy  ("the  Complainant") 
filed  a  complaint,  being  complaint  number  JP^j^jP^  under 
the  Ontario  Human  Rights  Code,  1981,  on  June  8,   1983,  alleging 
discrimination  in  employment  because  of  sex,  sexual  harassment 
and  reprisal  action  contrary  to  sections  4(1),   6(2),   6(3) (a) 
and  (b),  7  and  8  thereof; 

AND  WHEREAS  the  Respondents  have  denied  the  allegations 
giving  rise  to  the  complaint; 

AND  WHEREAS  the  Complainant,  the  Respondents 
and  the  Ontario  Human  Rights  Commission  ("the  Commission") 
wish  to  resolve  all  outstanding  issues  between  them. 
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TliP  tiiiiimii  Hi  gilt  H  QuiU,  lOtIi 


IN  'J'Ut!;  MATTKH  OF  th»  complaint  mad©  by  Dtjlj(jrah 

i\  Mmi'liy,  Wilidttur,  OiUiriQ,  «nogin(j  d  i  b<f  imi  nni  i  un 
III  ttiiii*lnyiii«ni.  on  ihn  grpgiidtt  oT  HtiM  «iit1  tiuHiial 

llMi  4i^«ltiolll    ^ly   ^(i)Utlj  UlliMllli  J.ltllhtod,    II  n   lani  VMliI  d 

AMil  Aijoitlii,  «iid  Hi.  KuU  LnUiiif  ^Ibi^  I.^ii/oii 
Hiiati ,  Wl  lulmn  ,  Onl«rlo 

h  IC  T  W  £  t;  Ni 

DEBORAH  C.  MURPHY 

rtdiip  I  n  I  (Kill t 

Mll'l 

bOlUlU'  ONTAHJt)  MMITO)  ind 
2U1.I  LA1.AN1 

Respondents 

-and- 

THE  ONTARIO  HUMAN  RIGHTS  COMMISSION 

MINUTES  OF  SETTLEMENT 

WHEREAS  Deborah  C.  Murphy  ("the  Complainant") 
filed  a  complaint,  being  complaint  number  SW  2414,  under 
the  Ontario  Human  Rights  Code,  1981,  on  June  8,   1983,  alleging 
discrimination  in  employment  because  of  sex,   sexual  harassment 
and  reprisal  action  contrary  to  sections  4(1),   6(2),   6(3)  (a) 
and  (b),   7  and  8  thereof; 

AND  WHEREAS  the  Respondents  have  denied  the  allegations 
giving  rise  to  the  complaint; 

AND  WHEREAS  the  Complainant,  the  Respondents 
and  the  Ontario  Human  Rights  Commission  ("the  Commission") 
wish  to  resolve  all  outstanding  issues  between  them. 
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TIU-HIKOIU  ,  In  tOKsi  derail  on  of  the  covenants  contalriL-d  herein, 
(hi^  imiipl a  11141)1 ,  (lit!  I<wt|mniltinl i  m\  the  Cofniiilsblon  fierttjy  ruvwiirtiil  aimI  Mjivm 

1.  Ihe  KeJipiiniUwii  ctmipdny  will  pay  to  the  ComplairiflnL  tfit-  t,ij[n  ul 
FIVE  THOUSAND  DOLLARS  ($5,000.00)  in  return  for  the  execution  by  the 
Complainant  of  a  full  and  final  release,  in  the  form  attached  hereto  as 
Appendix  "A". 

2.  The  Respondent  Company  will  sponsor  a  seminar  for  the  benefit  of 
all  managers  of  "A  &  W  Restaurants"  in  its  employ.    The  seminar  will  be 
conducted  by  the  Commission  on  a  date  not  later  than  December  31,  1905  to  be 
agreed  upon  by  the  Commission  and  the  Respondent  Company.    No  reference  shall 

be  made  during  the  course  of  the  seminar  to  this  complaint,  to  the  circuiristdnces 
surrounding  it  or  to  the  parties  involved. 

3.  The  Respondent  Company  agrees  to  post  a  "Statement  of  Policy" 
concerning  the  Human  Rights  Code,  1981,  in  the   employees'  area    of  each 
"A  &  W  Restaurant"  operated  by  it  no  later  than  by  December  31,  1985.  A 
copy  of  the  "Statement  of  Policy"  will  be  provided  to  all  restaurant  managers 
employed  by  the  Respondent  Company,  and  to  the  Commission.    The  Respondent 
Company  will  ensure  that  the  existence  of  the  policy  is  brought  to  the  attention 
of  all  A  &  W  employees  by  their  respective  managers. 

The  Statement  of  Policy  will  inform  employees  that  if  they  feel  they 
are  being  subjected  to  discrimination  in  the  course  of  their  employment,  they  are 
to  report  incidents  of  alleged  discrimination  to  their  managers,  who  have  been 
instructed  to  investigate  and  deal  promptly  and  seriously  with  any  such 
complaints.    The  policy  shall  further  state  that  an  employee  who  believes  that 
^lis/her  complaint  has  not  b^en  dealt  with  satisfactorily  at  the  managerial  level 


I 
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ihdll  contact  David  Nickerson  In  writing  at  the  Respondent  Company's  head 
uf f  1c«. 


4.  The  Respondents  shall  together  provide  a  letter  of  reference  for 
the  Complainant  with  respect  to  her  employment  with  the  Respondent  Company, 
a  copy  of  which  is  annexed  as  Appendix  "C". 

5.  This  settlement  is  made  without  any  admission  on  the  part  of  either 
Respondent  that  they  denied  the  Complainant  any  right  she  has  pursuant  to  the 
provisions  of  the  Ontario  Human  Rights  Code,  1981. 

6.  The  parties  hereto  agree  to  keep  confidential  the  terms  of  this 
settlement,  and  will  not  publicize,  or  assist  in  any  publication  of,  by  way 
of  comment  or  otherwise,  the  terms  of  these  Minutes  of  Settlement,  except 
as  provided  in  a  press  release  in  the  form  attached  hereto  as  Appendix  "B". 


Date:  -^w^^u^  ^  . 


50rgfl2  ONTARIO  miT 


ZULI  Iklm — ^ 


Date;    tTl^yU/.^n  ^-fU} 


Date: 


Witness 
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Thcs  \Uim\-\  Rl^hti  Codo,  1961 
HA),  ]t^Hl ,  c.dJ  •« 

JN  TIIK  MATTKW  Of  th«  oonipUlnt  made  by  lJrh..rnh 
(\MiMi»hy,  Windiui'i  Onturlo,  •JUglny  dUci  Im i imt  1  un 
ill  •mpioymtnt  on  tht  gruundi  of  iex  aiul 
hoxuaI  htrasMmont  by  5019B2  Ont«rio  Limitbil, 
its  i«rvAnti  and  «g«nti;  and  Mr.  Zuli  Lalani, 
3162  Lauzon  Road,  Windsor,  Ontario 

FULL  AND  FINAL  RELEASE 

IN  CONSIDERATION  of  the  payment  to  me,  DEBORAH 
C.   MURPHY,   of  the  sum  of  FIVE  THOUSAND  DOLLARS  ($5,000.00), 
I  hereby  release,  remise  and  forever  discharge  501982  Ontario 
Limited  and  its  respective  servants  and  agents,  and  Mr. 
Zuli  Lalani  of  and  from  all  actions,  causes  of  actions, 
claims  and  demands,  which  I  had,  now  have  or  may  hereinafter 
have  by  reason  of  the  termination  of  my  employment  with 
501982  Ontario  Limited,  operating  as  "A  &  W  Restaurants" 
and,  in  particular,  with  respect  to  all  matters  which  were 
the  subject  of  a  complaint  of  discrimination  filed  by  me 
pursuant  to  the  provisions  of  the  Human  Rights  Code,  1981. 

I  expressly  acknowledge  that  the  payment  referred 
to  herein  is  made  v^ithout  prejudice  to  compromise  a  disputed 
claim  and  shall  not  in  any  way  be  deemed  to  constitute 
an  admission  of  liability  by  501982  Ontario  Limited  and/or 
Mr.  Zuli  Lalani  to  myself. 


» 


-  a  - 


htalMAAM  i wiir I lU^iii  u I  ftiid,  In  |i«)iluulii)^  win  nut  imiilii  i /« 
iit  h«i wi no,  llio  loiiiiti  yf  thin  K^t tlonivnt . 


Mtt^  i>-itii^  Ml)^      mV I   j  Hilt)        Ml)  A  hi^ltii^i^i-  ^Imll 
MittuM  (m  I  ItM  ltk.iiiM(ii  gr  Aiiil  U»  binding  upon  my  huliM,  ^iIimIh  i  qI  i  i-it  m  n, 


DATED  at  OJiHv/cooK     ,  this5^  day  of  ^^^^  ,1985. 


Witness 


DEBORAH  C.  MURPHY 
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I'  !!  t  ^  ^      H  t  !  i  h.k  ^ 

Ihu  ( iiiii|iliiiiit  (if       rliiilntttlon  on  the  g^^^'*'^'*      t»t<xuii1  hnr  rtv-iiuMii 
hy  iit'liui  Ali  I  ,  Miit|iliy,  a  fDniiur  iiiaii«u^^'      "A  A  W  «et)tAiir'(tnt&"  d<jDlntJ  lit'r 
oiii|)|tiyt)r  hiilMJt'  Diiirti  111  liiiilluii  und  Imf  lypirvUor  wn  reiolvtid  tu  Uu;  ^nt  l'-ta(  t, Ion 

Wftnessiis  bpfcjrtf  trie  ewara  ©f  inquiry  api^elnftrt       hear  this  matt^er  whiph  was 
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Huron  Linct  rouUurtint  la  Windsor  and  wae  promoted  to  u»^ilbtant 
iniiniig«r  In  April,  1382.    In  approximately  June,  1982,  she  was 
^imuiihI  f»tl  in  MHitH^Pi  {)t        CJdiitriil  ruMUiirHiil  Iih'-m l  inn  III  Wiii'1<^itr. 
She  remained  In  that  capacity  until  September,  1982,  when  uliu  wab 
protnoted  to  the  position  of  Manager  at  a  new  A  t  V/  Restaurant  in 
Chatham. 

Her  areas  of  responsibility  as  Manager  were  employee 
supervision,  equipment  maintenance,  bookkeeping,  ordering  supplies 
and  quality  control.     In  addition,  she  assisted  with  all  duties 
involved  in  the  operation  of  the  restaurant  when  required  to  do  so. 


President 


